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For many successful individuals and families, the years between age 50 and the beginning of required 
minimum distributions (ages varying between 70½ and 75) represent a pivotal phase of financial planning. 
Whether you continue building a business, pursue new professional opportunities, transition into retirement 
gradually, or simply seek greater financial flexibility, the decisions made during this period can have a 
lasting impact on your wealth, tax efficiency, and legacy. This guide highlights the key planning milestones 
and opportunities by age, providing a practical framework to help you make informed decisions, preserve 
flexibility, and align your financial resources with the goals that matter most. 

The Next Chapter Roadmap: What to Do and When

Age What Happens Strategic Action

50 Catch-up contributions become available Maximize savings and begin retirement modeling

55 Rule of 55 may apply Review of employer plan withdrawal options

59 1/2 Early withdrawal penalties generally end Evaluate Roth conversions and withdrawal strategies

62 Social Security eligibility begins Analyze claiming scenarios

64 1/2 Medicare planning window begins Evaluate enrollment and healthcare options

65 Medicare eligibility Coordinate enrollment and IRMAA planning

67 Full Retirement Age for many retirees Reassessment claiming and income strategy

70 Maximum delayed Social Security credits Final claiming review

70 1/2 – 75* RMDs begin Coordinate withdrawals and tax planning

*Depending on date of birth 

“The best time to plant a tree was 20 
years ago. The second-best time is now.”  
– Chinese Proverb
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The Best Is Yet to Come captures the spirit of retirement planning 
at age 50: the next stage of life can be immensely rewarding, 
provided the proper groundwork is laid in advance. 

Beginning in the calendar year an individual turns 50, they 
become eligible to make catch-up contributions to IRAs and 
employer-sponsored retirement plans. For 2026, catch-up 
limits on top of standard contributions limits are set at $8,000 
($11,250 for employees aged 60-63) for 401(k), 403(b), and 
most governmental 457(b) plans and $1,100 for traditional 
and Roth IRAs. This creates additional opportunities to build tax-
advantaged wealth in years that often coincide with peak earning 
power, making them particularly valuable for maximizing 
savings while implementing more sophisticated strategies.  

Note: Individuals 50 and older who earned < $150,000 in FICA 
wages in the prior year must make catch-up contributions to 
employer-sponsored plans on a Roth basis.  

Strategic Action:  Speak to a NewEdge Wealth advisor about 
developing your personalized comprehensive retirement 
roadmap and ask whether these catch-up strategies can support 
your retirement goals.  

Age 50 

“You think you’ve seen the sun, but 
you ain’t seen it shine” 
– TH E  BE ST IS  YE T TO  CO ME ,  FRANK 
SINATRA (1964)

Here Comes the Sun by The Beatles reflects the outlook at 
age 55, when retirement planning often shifts from long-term 
accumulation to actionable transition planning. A key planning 
provision at this stage is the “Rule of 55.”  Individuals who 
separate from service during or after the year they turn 55 may 
be able to access assets in their current employer-sponsored 

Age 55

“Here comes the sun, and I say, it’s  
all right” 
– H E RE  CO ME S TH E  SUN,  
TH E  BE ATL E S (1969)
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retirement plan without the 10% early withdrawal penalty. Ordinary income taxes still apply, and eligibility 
depends on plan rules and timing of separation.  

This provision can make it “feel [like] that ice is slowly melting” by providing important liquidity in the early 
retirement window but must be structured in advance to be effectively integrated into broader income 
and withdrawal planning. 

Strategic Action: Review your employer-sponsored retirement plan with a NewEdge Wealth advisor to 
determine Rule of 55 eligibility and incorporate it into your retirement income and transition strategy prior 
to separation from service.

By age 59½, Mr. Blue Sky is no longer hiding away. This milestone generally eliminates the 10% early 
withdrawal penalty on distributions from qualified retirement accounts. While retirement may still be years 
away, this milestone can unlock new planning opportunities that were previously unavailable. 

Strategic Action – With the help of your advisor:  

Leverage the NewEdge Wealth Strategy team in conjunction with your advisor to:  

•	 Establish a coordinated withdrawal strategy that determines which accounts should be accessed 
first, which assets should remain invested, and how distributions may affect future tax liabilities.  

•	 Evaluate Roth conversion strategies before required minimum distributions begin and to position 
retirement assets in a manner that supports both long-term income needs and legacy objectives.

Age 59 ½ 

“Sun is shinin’ in the sky, there ain’t a cloud in sight” 
– MR.  BLUE  S KY,  ELECT RIC LIGH T O RC H E STRA (1977)

Much like the song’s central question, reaching age 62 presents retirees with a consequential decision in 
retirement planning: begin collecting Social Security benefits early or wait until “Full Retirement Age” or 
age 70 for a potentially larger future benefit. If collections begin at age 62, benefits will be reduced due to 
early claiming. The answer depends primarily on whether the funds are needed to support current lifestyle 
or cash flow requirements and life expectancy. 

Strategic Action – With the help of your advisor:  

•	 Know your Full Retirement Age. 
•	 Understand your projected reduction in benefits and the implications of collecting early. 
•	 Compute the effect of early or late retirement and consult figures A, B and C in the appendix for 

an example.

Age 62

“Should I stay or should I go now?”– SH O UL D I  STAY O R 
SHOULD I  GO,  T HE CL A S H (1 982)

https://www.ssa.gov/retirement/full-retirement-age
https://www.ssa.gov/retirement/full-retirement-age
https://www.ssa.gov/OACT/COLA/RTeffect.html
https://www.ssa.gov/benefits/retirement/planner/agereduction.html?mf_ct_campaign=msn-feed&utm
https://www.ssa.gov/OACT/quickcalc/early_late.html#late
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Approximately six months before becoming eligible for 
Medicare, healthcare planning should become an active 
part of the retirement conversation. This is an important 
planning window to evaluate enrollment requirements, 
coverage options, projected healthcare expenses, and the role 
healthcare costs will play within the broader retirement plan. 

For higher-income retirees, Medicare planning extends beyond 
selecting coverage. Medicare premiums may be subject to 
Income-Related Monthly Adjustment Amounts (IRMAA), 
meaning higher levels of taxable income can result in higher 
premiums. Critically, IRMAA is determined using modified 
adjusted gross income from two years prior; the tax return 
filed at age 63 drives the premiums paid at 65. Decisions 
surrounding retirement income, Roth conversions, capital 
gains, and other tax planning strategies may therefore have 
implications that extend beyond the tax return itself. 

Strategic Action – With the help of your advisor:  

•	 Understand IRMAA. 
•	 Build a healthcare strategy that coordinates medical 

expenses, coverage, and retirement income, with  
a focus on managing taxable income in the years 
around enrollment.

Age 64 ½ 

“Ready or not, here I come, you  
can’t hide” 
– READY OR N OT,  FUGEES  (1 992)

Everyone hopes to “still feel like a new Corvette” at age 65, but it 
is essential to understand the appropriate Medicare enrollment 
steps at this stage to avoid paying penalties or inadvertently 
causing gaps in coverage. If at least one spouse in a married 
couple is still working and is covered under a qualifying 
group medical insurance plan (generally employers with 

Age 64 ½ 

“This gray hair don’t mean a thing” 
– I  DON’T N EED YOUR ROCKIN’ 
CHAIR,  GEO RGE JON ES  (1992)

https://www.medicare.gov/publications/11579-medicare-costs.pdf
https://www.medicare.gov/publications/11579-medicare-costs.pdf
https://www.medicare.gov/publications/11579-medicare-costs.pdf
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20+ employees) that covers them both, then they are not required to enroll in Medicare at age 65. They 
have up to eight months after their eventual separation from service or their coverage ends, whichever 
comes first, to enroll in Part B Medicare. If someone is not covered by a qualifying plan, at age 65 they 
must enroll in both Parts A and B Medicare to avoid penalties and gaps in coverage. Failure to enroll on 
time may result in permanent premium penalties. The enrollment window spans the three months before 
the birth month, the birth month, and the three months after the birth month.  

Notes:  

•	 Approximately 99% of Medicare beneficiaries are not subject to Part A premiums. 
•	 Virtually anyone receiving Social Security at least four months before turning 65 is exempt from Part 

A premiums and will be automatically enrolled in Parts A & B at age 65. 
•	 There is no automatic Part A or B enrollment for someone who is not yet receiving Social Security.
•	 Part B carries a premium. 
•	 COBRA is not considered a qualifying group plan.  

Strategic Action – With the help of your advisor:  

•	 Understand Medicare Parts A & B premiums, deductibles, and coverage. 
•	 Enroll in Medicare. 
•	 Coordinate enrollment with your income and tax strategy, including supplemental and drug 

coverage and future IRMAA exposure. 

For many retirees, age 67 represents “Full Retirement Age” (FRA) for Social Security purposes. At this 
point, benefits may be claimed without any reduction for early filing, and the Social Security earnings 
test no longer applies. For those who continue working, this milestone creates additional flexibility because 
benefits may be received regardless of earned income. For some, “the waiting is the hardest part”, but 
delaying retirement until the age of 70 to increase benefits remains an option. 

Strategic Action – With the help of your advisor:  

Determine whether claiming at FRA or delaying to age 70 better supports your income, tax, and  
legacy objectives. 

Age 67

“The waiting is the hardest part” 
– THE WAIT ING,  TOM  P ET TY AND  TH E  H E ARTBRE AK E RS (1981)

https://www.cms.gov/newsroom/fact-sheets/2026-medicare-parts-b-premiums-deductibles
https://www.ssa.gov/medicare/sign-up
https://www.ssa.gov/forms/ssa-44.pdf
https://www.ssa.gov/faqs/en/questions/KA-01921.html
https://www.ssa.gov/faqs/en/questions/KA-01921.html
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Age 70 represents the final Social Security claiming milestone. Delayed retirement credits cease accruing at 
this age, meaning there is no financial advantage to postponing benefits beyond age 70. Delaying claiming 
from FRA until age 70 will lead to the receipt of the maximum available monthly benefit, creating a larger 
source of guaranteed lifetime income and, in many cases, increasing survivor benefits available to a spouse. 

Strategic Action – With the help of you advisor: 

•	 Understand who can get survivor benefits and what beneficiaries can get. 
•	 Integrate Social Security with portfolio withdrawals and tax planning to support sustainable,  

tax-efficient retirement cash flow and legacy objectives.

Age 70

“Go on, take the money and run” 
– TAKE THE  M ONEY A ND RUN,  STE V E  MIL L E R BAND (1976)

Required Minimum Distributions (RMDs) begin for tax-deferred retirement accounts at in the year in 
which an individual reaches their respective RMDs age. The first RMD can be delayed until April 1 of 
the year following the year the applicable RMD age is reached. However, delaying the first distribution 
requires taking two taxable RMDs in the same calendar year, which may increase taxable income and 
potentially push the retiree into a higher tax bracket. After the first year, RMDs must be taken annually 
by December 31. 

RMD ages by date of birth (updated under the SECURE 2.0 act):

•	 Before July 1, 1949 – RMDs at 70½ 
•	 July 1, 1949, through December 31, 1950 – RMDs at 72 
•	 January 1, 1951, through December 31, 1959 – RMDs at 73 
•	 On or after January 1, 1960 – RMDs at 75 

Note: An individual with multiple IRAs must calculate the RMD for each account but can take the total RMD 
amount from any of the accounts. A similar rule applies to individuals with multiple 403(b) tax-sheltered 
annuities. An individual with multiple 401(k) or 457(b) plans must take an RMD from each account.  

Strategic Action – With the help of you advisor:   

•	 Understand Required Minimum Distributions (RMDs). 
•	 Estimate your RMD.
•	 Build a tax-efficient withdrawal strategy that satisfies RMDs while integrating charitable giving and 

legacy objectives (ex. which IRA(s) to withdraw from).

Age 70½, 72, 73, or 75 (depending on date of birth) 

“Time has come today... can’t put it off another day” 
– TIME HAS COM E TODAY,  T HE C H AMBE RS BROTH E RS (1967)

https://www.ssa.gov/survivor/eligibility
https://www.ssa.gov/survivor/amount
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-required-minimum-distributions-rmds
https://www.irs.gov/retirement-plans/retirement-plans-faqs-regarding-403b-tax-sheltered-annuity-plans
https://www.irs.gov/retirement-plans/retirement-plans-faqs-regarding-403b-tax-sheltered-annuity-plans
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-required-minimum-distributions-rmds
https://rmd-estimator.web.vanguard.com/
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Let’s talk. 
Jeffrey Kobernick

Vice-Chairman | NewEdge Capital Group
Co-Founder | NewEdge Wealth
jkobernick@newedgecg.com
(203) 424-2283

Successful planning extends well beyond reaching a 
particular age, it requires continuous evaluation as your 
financial circumstances, family dynamics, and the regulatory 
landscape evolve. While the milestones outlined in this guide 
provide a framework for action, the greatest value comes 
from integrating investment management, tax strategy, estate 
planning, risk management, and charitable giving into a 
coordinated plan. By anticipating key decisions before they 
become deadlines, you can position your wealth to support 
not only your future lifestyle, but also the legacy you intend 
to leave for future generations. We encourage you to review 
these action items regularly and work closely with your 
advisory team to ensure your plan remains aligned with your 
long-term vision.

Conclusion 

“The future depends on what you  
do today” 
– MAH ATMA GAND H I
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Age Claim 62 Claim 63 Claim 64 Claim 65 Claim 66 Claim 67 
(FRA) Claim 70

62 $21,738 - - - - - -
63 $22,390 $23,989 - - - - -
64 $23,062 $24,709 $26,356 - - - -
65 $23,753 $25,450 $27,147 $29,420 - - -
66 $24,466 $26,214 $27,961 $30,303 $32,610 - -
67 $25,200 $27,000 $28,800 $31,212 $33,588 $36,000 -
68 $25,956 $27,810 $29,664 $32,148 $34,596 $37,080 -
69 $26,735 $28,644 $30,554 $33,113 $35,634 $38,192 -
70 $27,537 $29,504 $31,471 $34,106 $36,703 $39,338 $48,779
71 $28,363 $30,389 $32,415 $35,129 $37,804 $40,518 $50,243
72 $29,214 $31,300 $33,387 $36,183 $38,938 $41,734 $51,750
73 $30,090 $32,239 $34,389 $37,269 $40,106 $42,986 $53,302
74 $30,993 $33,207 $35,420 $38,387 $41,309 $44,275 $54,902
75 $31,923 $34,203 $36,483 $39,538 $42,548 $45,604 $56,549
76 $32,880 $35,229 $37,577 $40,725 $43,825 $46,972 $58,245
77 $33,867 $36,286 $38,705 $41,946 $45,139 $48,381 $59,992
78 $34,883 $37,374 $39,866 $43,205 $46,494 $49,832 $61,792
79 $35,929 $38,496 $41,062 $44,501 $47,888 $51,327 $63,646
80 $37,007 $39,650 $42,294 $45,836 $49,325 $52,867 $65,555
81 $38,117 $40,840 $43,563 $47,211 $50,805 $54,453 $67,522
82 $39,261 $42,065 $44,869 $48,627 $52,329 $56,087 $69,548
83 $40,439 $43,327 $46,216 $50,086 $53,899 $57,769 $71,634
84 $41,652 $44,627 $47,602 $51,589 $55,516 $59,503 $73,783
85 $42,901 $45,966 $49,030 $53,136 $57,181 $61,288 $75,997
86 $44,188 $47,345 $50,501 $54,730 $58,897 $63,126 $78,277
87 $45,514 $48,765 $52,016 $56,372 $60,664 $65,020 $80,625
88 $46,879 $50,228 $53,576 $58,064 $62,484 $66,971 $83,044
89 $48,286 $51,735 $55,184 $59,805 $64,358 $68,980 $85,535
90 $49,734 $53,287 $56,839 $61,600 $66,289 $71,049 $88,101
91 $51,226 $54,885 $58,544 $63,448 $68,277 $73,181 $90,744
92 $52,763 $56,532 $60,301 $65,351 $70,326 $75,376 $93,466
93 $54,346 $58,228 $62,110 $67,312 $72,436 $77,637 $96,270
94 $55,976 $59,975 $63,973 $69,331 $74,609 $79,966 $99,158
95 $57,656 $61,774 $65,892 $71,411 $76,847 $82,365 $102,133
96 $59,385 $63,627 $67,869 $73,553 $79,152 $84,836 $105,197
97 $61,167 $65,536 $69,905 $75,760 $81,527 $87,381 $108,353
98 $63,002 $67,502 $72,002 $78,033 $83,973 $90,003 $111,604
99 $64,892 $69,527 $74,162 $80,373 $86,492 $92,703 $114,952
100 $66,839 $71,613 $76,387 $82,785 $89,087 $95,484 $118,400
Cumulative Total to Age 100 $1,570,209 $1,659,076 $1,744,093 $1,861,597 $1,971,651 $2,078,286 $2,439,097

APPEN DIX
FI GU RE  A

Source: Socialsecurity.gov, NewEdge Wealth as of July 14, 2026



THE WEALTH  PL ANNING TIMELINE:  AGE 50  & BEYOND 10

N
EW

ED
G

EW
EA

LT
H

.C
O

M

Age Claim 62 Claim 67 (FRA) Claim 70 Advantage: 70 
vs. 62

Advantage: 70 
vs. 67

62 $21,738 - - ($21,738) -
63 $45,649 - - ($45,649) -
64 $71,906 - - ($71,906) -
65 $100,693 - - ($100,693) -
66 $132,208 - - ($132,208) -
67 $166,662 $36,000 - ($166,662) ($36,000)
68 $204,285 $75,600 - ($204,285) ($75,600)
69 $245,319 $119,084 - ($245,319) ($119,084)
70 $290,028 $166,758 $48,779 ($241,249) ($117,979)
71 $338,693 $218,950 $102,437 ($236,256) ($116,513)
72 $391,615 $276,010 $161,357 ($230,258) ($114,653)
73 $449,118 $338,317 $225,955 ($223,164) ($112,362)
74 $511,550 $406,274 $296,673 ($214,876) ($109,601)
75 $579,281 $480,317 $373,989 ($205,292) ($106,329)
76 $652,711 $560,911 $458,413 ($194,297) ($102,498)
77 $732,267 $648,556 $550,494 ($181,773) ($98,062)
78 $818,408 $743,788 $650,821 ($167,587) ($92,966)
79 $911,626 $847,180 $760,025 ($151,601) ($87,155)
80 $1,012,447 $959,350 $878,782 ($133,665) ($80,568)
81 $1,121,436 $1,080,958 $1,007,818 ($113,617) ($73,139)
82 $1,239,197 $1,212,712 $1,147,913 ($91,283) ($64,798)
83 $1,366,379 $1,355,371 $1,299,901 ($66,478) ($55,469)
84 $1,503,677 $1,509,749 $1,464,678 ($39,000) ($45,072)
85 $1,651,836 $1,676,719 $1,643,202 ($8,634) ($33,518)
86 $1,811,653 $1,857,216 $1,836,502 $24,849 ($20,714)
87 $1,983,983 $2,052,241 $2,045,682 $61,700 ($6,559)
88 $2,169,741 $2,262,868 $2,271,924 $102,183 $9,055
89 $2,369,909 $2,490,249 $2,516,493 $146,584 $26,244
90 $2,585,537 $2,735,616 $2,780,749 $195,212 $45,133
91 $2,817,751 $3,000,289 $3,066,145 $248,394 $65,856
92 $3,067,756 $3,285,685 $3,374,241 $306,485 $88,556
93 $3,336,845 $3,593,321 $3,706,708 $369,863 $113,388
94 $3,626,401 $3,924,820 $4,065,336 $438,935 $140,517
95 $3,937,905 $4,281,922 $4,452,043 $514,138 $170,121
96 $4,272,944 $4,666,493 $4,868,883 $595,939 $202,390
97 $4,633,217 $5,080,529 $5,318,058 $684,841 $237,529
98 $5,020,544 $5,526,169 $5,801,926 $781,381 $275,756
99 $5,436,874 $6,005,704 $6,323,012 $886,138 $317,308
100 $5,884,294 $6,521,587 $6,884,023 $999,729 $362,436
Age at which the Claim-70 portfolio overtakes the Claim-62 portfolio 86
Age at which the Claim-70 portfolio overtakes the Claim-67 portfolio 83

FI GU RE  B
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Claim Age % of PIA at FRA

62 70.0%
63 75.0%
64 80.0%
65 86.7%
66 93.3%
67 100.0%
68 108.0%
69 116.0%
70 124.0%

Monthly PIA at Full 
Retirement Age (FRA)

$3,000

Annual PIA at FRA $36,000
Full Retirement Age (FRA) 67
Assumed COLA (annual) 3.0%
Life Expectancy (age) 100
Earliest Claiming Age 62

FI GU RE  B  CON TINUED

Source: Socialsecurity.gov, NewEdge Wealth as of July 14, 2026

FI GU RE  C

Source: Socialsecurity.gov, NewEdge Wealth as of July 14, 2026
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Important Disclosures

The views and opinions included in these materials belong to their author and do not necessarily reflect the views and opinions of 
NewEdge Capital Group, LLC.

This information is general in nature and has been prepared solely for informational and educational purposes and does not constitute 
an offer or a recommendation to buy or sell any particular security or to adopt any specific investment strategy.

NewEdge and its affiliates do not render advice on legal, tax and/or tax accounting matters. You should consult your personal tax and/
or legal advisor to learn about any potential tax or other implications that may result from acting on a particular recommendation.

The trademarks and service marks contained herein are the property of their respective owners. Unless otherwise specifically indicated, 
all information with respect to any third party not affiliated with NewEdge has been provided by, and is the sole responsibility of, such 
third party and has not been independently verified by NewEdge, its affiliates or any other independent third party. No representation 
is given with respect to its accuracy or completeness, and such information and opinions may change without notice.

Investing involves risk, including possible loss of principal. Past performance is no guarantee of future results.

Any forward-looking statements or forecasts are based on assumptions and actual results are expected to vary from any such statements 
or forecasts. No assurance can be given that investment objectives or target returns will be achieved. Future returns may be higher 
or lower than the estimates presented herein.

An investment cannot be made directly in an index. Indices are unmanaged and have no fees or expenses. You can obtain information 
about many indices online at a variety of sources including: https://www.sec.gov/answers/indices.htm.

All data is subject to change without notice.

© 2026 NewEdge Capital Group, LLC

Sources: 

https://www.irs.gov/retirement-plans/cola-increases-for-dollar-limitations-on-benefits-and-contributions

https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-exceptions-to-tax-on-early-
distributions#qpse 

https://www.ssa.gov/benefits/retirement/planner/agereduction.html?mf_ct_campaign=msn-feed&utm 

https://www.fidelity.com/learning-center/personal-finance/what-is-rule-of-55 

https://www.schwab.com/learn/story/what-to-know-about-catch-up-contributions 

https://www.cms.gov/newsroom/fact-sheets/2026-medicare-parts-b-premiums-deductibles 

https://www.ssa.gov/faqs/en/questions/KA-01921.html 

https://www.ssa.gov/OACT/COLA/RTeffect.html 

https://www.ssa.gov/OACT/quickcalc/early_late.html#late 

https://www.medicare.gov/basics/get-started-with-medicare/before-65 

https://www.ssa.gov/survivor/eligibility 

https://www.ssa.gov/survivor/amount 

https://rmd-estimator.web.vanguard.com/ 

https://www.medicare.gov/publications/11579-medicare-costs.pdf

https://www.irs.gov/retirement-plans/cola-increases-for-dollar-limitations-on-benefits-and-contribut
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-exceptions-to-tax-o
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-exceptions-to-tax-o
https://www.ssa.gov/benefits/retirement/planner/agereduction.html?mf_ct_campaign=msn-feed&utm
https://www.fidelity.com/learning-center/personal-finance/what-is-rule-of-55
https://www.schwab.com/learn/story/what-to-know-about-catch-up-contributions
https://www.cms.gov/newsroom/fact-sheets/2026-medicare-parts-b-premiums-deductibles
https://www.ssa.gov/faqs/en/questions/KA-01921.html
https://www.ssa.gov/OACT/COLA/RTeffect.html
https://www.ssa.gov/OACT/quickcalc/early_late.html#late
https://www.medicare.gov/basics/get-started-with-medicare/before-65
https://www.ssa.gov/survivor/eligibility
https://www.ssa.gov/survivor/amount
https://rmd-estimator.web.vanguard.com/
https://www.medicare.gov/publications/11579-medicare-costs.pdf
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